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County and Tribal Nation KFIP Blonniz] Service Agreamant
A. Needs Statement

1. Identiy clialienges in financlal assistance that are prohibiting you from properly serving MFIP/DWP
famliles in your cemmumnity. :

| 2 i diicutt to move & howsshold from a crisls situstion into salf stabilization whan transportation i Smites. We have Rainbow Rider, but doss
not run Into the evening, when some of the folks we ara serving are actually working. In-addition, there are only Hmited duy cares that are opan
after typical business hours to support folks working a second shift.

9835 chamenass iy



2. * identify challenges (n employment services that are prohibiting you from properly serving MFIP/DWP
families In your community.

There ars some Rainbow Riger routes avaliabla to assist ciants with transportation, however the service doss not provide service acvoss county
Ineu.vnlhllumqﬂmnfmmummmmmmﬂﬂmhmmmﬂwmmlmhmw
access the service for work opportunitios s Gmited, Phone and internat issues are also problem. Many ciiants chly hava a phone to scosss the
MNMHMMMMnMMmEEIanmMMMUM

-
9434 chameses remalning

3. * Identify the strengths In your community that you are most proud of that benefit MFIP/DWP families.
mum;ﬂnmmmmdmufmmmwlnmmdmmnmbdmuﬂmh,dw«mnmmatmyu

afferting housing, as well es resources surrounding communities offer expands the resources avatiable. Sharing information about what other
munlﬂundohgumuﬂwmrlnunludlndﬁdmnlmpomnthmndaudnm“dohmnmbudvmﬂm
there, connactions with businessas for car repalr, car insurance, housing and uthities, In this area the connections to community are imperative,

sommmmmmnwmmmmmmmmmmuﬂmmmmmuumm.

InMZ'IWPI-ISIsmrdulumlthknplmmdmurvlmandmemmmfnrduwlﬂiomlnnndofummm
mhmmnmmmwmmmnmmmmmmmmmmmmmw
mwmmmummdmmmmhmumwmmmmmmmmhammmmmd
Implementation, but plan to grow rapidly.

ARGS charactan wsmﬁvm'
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A- Needs Statement e ] i i )

4, What strengths and resources do you have avallable to address the needs of your participants?
Plaase check all the resources avallable to participnts In your sarvics area and check whather the rasource is avallable
within MFIP finandisl or employment services “in-house” or from a partner arpanization {County/Tribal Nation resources
with davelopad connections to MFIF). and/or an external community resourcs or both. If you lack the rasources In your
service orea, check the Resource Gaps coliann. Add any “other” resources thal you considar nacassary.

HFIP Pariner Community Rasource
Rosourcas Rosources Resowrces Geps

d ] [ ] O  ABE/GED
] 0 (W O  Addielder sarvices
(] O 0 Career planning
ad 0O O Childcare funds
i O O Chemical heaith sarvices
a8 (| s} O Computer lab access
[ /] O a O Credit counsefing/finandal Itteracy
O O [  englishianguage Leamer (ELL)
a 0 = Food she¥f
] O (0  Mousing assistance
| O 0 [0  Jobdub
O O 0 Job development
[ ] O a (] Job placement
] O O O  Jobretention
0 O O  lobsearch workshops
£ (1] D Mental health services
a O ] On-the-job tralning program
[} a O O Post-secondary education pianning
O 8 (1  Re-entry support
0O O (] Short-term training
O O (O  Supported work / peld work sxperience
O a O Transportation assistance (gas cards, bus cards)
a O B! vehicle repalr funds
0O O [7]  Veteran Services Support
O E. O Valurtesr opportumities
O 0 0O Youth program
i 0O 0 . Other [ -

3. County/Tribal Nation Program Contact Information

Pleass nama contacts for the following rams ¥ differant from the contact on tha éower page.
You only need to give a parson's phone and emall once.

" HIFIP SHRLOYIAENT SERVICEE FTANE CONTALT hAME .5 * PHONE NUMBER " EMAIL ADDRESS

Robbie Stelr | {320-291-9569 | | robbles@rmcep.com
° DVIP STAFF CONTACT NANE PHONE NUMBER. EMALL ADDRESS

Robbie Stelr | [320-391-9569 | [robbles@rmonp.com |
* FIMANCIAL ASSISTANCE SERVICES STAFF CONTACT MAME PHONE NUMBER EWATL ADDRESE

[CI'MIZM.II:I | |320-631—77!8 I | crvatal.zaviska Swesternprairismn, ua |
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A. Heeds Statement

6. Employment Services Provider{s) Information
MM Statute 256).50, Subdivision B¢ Each county, or group of counties worldng cooperatively, must make avaliable to partidparts the choice
of at least two employment and trzining servica providers as defined under

contracting with werkforca cantars that uvsa multipie amployment and tralning services or that offer multiple services optiona under 2

eolisborative effort and can document that participants hava cholcs among employment and tralning services designed to meet specialized

needs.

Papadofdl

except In countles

Ust your current amployment services provider(s} and check the respective box to Indicate which population served. If a Worlforce Canter
Is the only employmaent sarvices provides, list the multicle smployment and tralning services amang which partidpants can choose. Section

I of this form nddresses provider cholca.

HAME ADDRESE .

|Rural Minnesota cEP, Inc. | [303 22nd Ava W, Sulte, Alexandita, MN 56308
Q CONTACT PEREON PHORE HUMBER EMAL

oY

| [320-351-0288 | |robblosgmmcap.com

- |

Populstiwabarvad [ MFIPES I DWPES [ FS5 [ TeenParents §J 200%FPG 7 Other
MAME ____ ADDRESS S
Rural Minnesota CEP, Inc. | [202 22nd Ava W, Sulte, Alaxandra, MN 56308
Beu!m:r . . PHOKE HUNBER. CuEL
| Robbie Steir | [320-301-9260 | |robblas@rmosp.com
Populstionserved §J MFIPES [ DWPES {J FSS ) TesnParents [ 200%FPG [ Cther
[:limummon n:Em AL
—— =3[ 1 =
Populstion Sarved [} MFIPES [ DWPES (] Fs5 [ Tenbwents [ 200%FPG [ Other
NAME Imss
j |
gmm . PHONE NUHESR ENATL
[ | |
PopolstionSarved [ MFIPES [JOWFES [JF55 [JTeenParents (] 200%F@ [ Other
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B. Service Models

Hinnesota Famlily Investment Program (MFIP) a2nd the Diversionary Weork Program (DWP)
1. “What strategles do you use for hard-to-angaga participants? Chack olf that apply.

B Homa visits Sanction outreach services

Off-site meeting opportunities [ Incentives - spectfy: E __ __ |
3 Virtual appointments Workforce One Connact app

() other - spedify: - |

2. "What types of job developmaent do you do? Check alf that appiy.
Sector job developmant Individuat job development

{) other - spedfy:
3. ~ Do you have an ongoing job development partnership or sector based job development with community employers
to help partidpants with smployment?
) Mo () Yes - check ol activitlez employar provides:
& Interview opportunites Job skdlia tralning E3 Job placement Job shadowing
& on-ske job trelning B work mxperdence Halps plan training programs
(O Other - spactfy: | : — |

4. " Do you provide the following services to prepare participants for work?
O No (8 Yes - check al that apply:

Transportation Soft slis tralning Financlal planning Mertorng
[ other - specify: |_

5. ™ Do you provide job retention sendcse to sampioyad parbiclpans whils they are recsiing MFIP?
) No (@ Yes - check all that apply and answer the follow up question below:

swallzble to assist with lssues thot develon on the job Finends! planning
5 Soft sidlis tralning B Mantoring Transportation
Pereorial contact with the empioyse  HOw oFTEN? !monﬂly

O Other —spectfy: |

If yas, how long do you provide job retention services?
QOlessthen3Imonthe (O 3Smonths @ 7-12months () More than one year

6. ~ Do vou provice job advancament services ™ emploved perbic senta?
) No (@ Yes - check all that apply:

& Coreer laddesing B2 Networking Coaching/mentoring £ Onpoing joh search Education/tralning
() Other - spedy: ' = = |

7. " Do you utilize any caresr pathways programs or skill asssssment and credentialing programs for your partidpants?
O No @ Yex - chack all that apply:

Pethways to Prosparity (P2P) Work Kays [ feational Carser Readinesa Certficate (NCRC)
) Otr —specy: [ S -




B. Service Models (continued)

Famlly Stabllizatlon Services (FS5)
1. * Do you have qualified professionzls avallable to assist with FSS cases In your service area who meet the llcensure and

accreditation requirements

{3 No @ Yes ~check all that apply:

{7} Ucensed physidan ) Physician assistant ) Advancad practics registered nurss
{0 Physical therapist [0 Ocrupational theraplst (O Ucansed socisl worker

[0 Ucensed psychologlst [ cartifled schoot peychologist Mental health professioral

[) Cartified prychometrist (] Other - spectfy: |

2. “ Do yeu maka reforrals for children of FSS partidpants?
(O No & Yes - check afl that apply:

[J Chitdran's Mental Health Services Pubfic Haalth Nurse home viaiting servicas ¢hild Wellness Checleups
Women, Infants and Children Program {WIC) Follow Along Program
[] Other - spacify: | _ —|

3. " Ara any of these services for children offered to non-FSS famifles?
O%o @ Yes

Services for famiiles under 200% of Federal Poverty Guldeline (FPG)

L * Do you sarva famliles not recelving MFIP/DWP that ara under 200% of the Federal Povesty Guideline (FPG)?
O Ko & Yes
DESCRIBE

2. *Do you provide services to famllles viho have sdted MFIP/DWP or familes at risk of receiving MFIP or the Divarsionary Worlk
Program (DWP), but are undar 200% of tha Fedaral Poverty Guideline (FPG)7?

) No @ ves — check #ll tha sarvices that spgly:

[ child care {3 3ob retantion sarvices O exw (O aBt/ELL dasses
£2 Job postings E3 Computer Iab access () Support services () Transportation/vahicla ieputr
() Other - spaclfy: |

1f yas, how long o you provide these services?
O Upto3months O Gmonths @& 12months () Other - opacify:

3. " Do you provide services to Non-Custodial Parsnts {NCPs) that are undsr 200% of the Federal Poverty Guideline (FPG)?
O M e
Describa below, Including how mamity NCPa you sre curmently serving:

l |

4. " Destribe the procses you hava in place to varify Incoms balow 200% FPG for partidpants that are not on MFIP or DWR.
RMCEP uses @ formal intake form Hhat valldstes Incoms.




C. Addressing Equity

1. * Describe how you are enguring your sarvfces are inclusive and accessible for il

RMCEP completes annual ADA esssssments and works to remaln compflant with all regulations that promots sccessibliity for aF users.
We hava sarnad the description of an Inclusive Workdorca Empleyer and cortfnue to work with our staff and partners to Improve on our
systemns that support Divarsity, Equity and Indusion, RMCEP la commitied to provide on-going tralning to our staff to continue ta bring
knowledga and understanding around ) sspects of Inclushity]

2. " How are you working to advance equity in service dellvary In your county/Tribal Natlon?

RMCEP seaks to reveal the uudcdﬁn; mrlilﬂcns that lead Iao_dlsp_lﬂtv within the hardest to serve, we are committed to promoting
m ard equity within all aspects of service defivery. Wa ragularly traln our ateff to better understand and serve under-representad
ns.

WPHS [s Invested In & person cantered model, thet meets the needs of each person being served. This means taking more time for
Interpreter sarvices, meetng In parson and helping oulslda basic sfigibility crftera.

3. " Do you provide aquity and diversity tralning for workers?
O No
O Yes, voluntary
& Yes, mandatory

4, “ Do you hava culturally spacific employment services for differant raclal/ethnic groups?
O No @ Yes - chack all that apply:

African Amarican African immigrant 3 American Indlan 22 Aslan American
[ Asian Immigrant Hispanic/Latino Hewly arrivad immigrant
[ Other - speify: | — =




D. Collaberation and Communication with Others

Workforce One
1. " How many Finandal Workers have access to Worldorce One?

-

2. * How many Child Care assistance workers have access to Workforce One?

L]

3, “How many support staff have access to Workforce One?

R

Workforce One Connect App

L. ™ Does your county/Tribal Nation hzva the Workforce One Connect app avallable to partidpants?
Q o - explain: | =
& Yes - Indicata which of the following groups are utfizing the app features In Workforce Ons:
3 Empioyment services ] Financlal workars [ child care workars
O other - spacify: | :

MAXIS
L ™ How many employment services staff have MAXIS access?

1

2. " How many managars/aupervizors have MAXIS access?

L]

3. " Descaiba the process your service ares uses to Identify and resolve discrapancles between MAXIS and WF1
data In areas such as Famlly Stabllization Sarvices coding, employmant/hours, sanction status, ete.

RMCEP uses both WE1 and MAXIS to very status of cases, WF1 Is usad to run many reports that aslst In managing cases. RMCEP will
E’l'lgﬁf mlmr:da raport to locate any discrepandes In FS3 categories. When questions arisa ES counsators will connect with Flnarcial
gibllity workers.

D. Collaboration and Communication with Others

Child Care Assistance Program

1. "What strategles doas your agency use that involve MFI? and/or Employment Sarvices staff to support timely 2nd conalstant receipt
of child care assistance through the Chitd Care Assistence Program? Check ol that spply.

Shared electronic decumant menagemant system

Regular casa consultation meetings

] Woskers with dual MFIP and CCAP role

[0 Workers with dual Employment Services and CCAP rola

(] Seacific CCAP workers process MFIP child cire cases

0O MFIP end/or Employment Services werkars racelve tralning related to CCAP
 Communication with CCAP worker via phone, emall or fax

[ use of agency-developed forms or documents

() mFIP and/or Employment Services workers assist famillas with completing CCAP paperwork (for example, tha CCAP application)
[ MFIP and/or Employment Services workers have MEC2 Inquiry access

[ Other - spedfy: | CCAP workers attend monthly case mestings with CAP agency, Child Suppart officrs, and EW's-

2. " Whet barjers prevent Umefiness?
Ovarall imeliness is not an [scue, whan something ks needad, It Is requested and response times ars within the day.
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E. Emergency Services

L "™ Does your County/Tribal Nation provide emergency or crisls services from your Consolldated Fund?
{INo @ Yes

2. “Submit a copy of your Emergency Assistance policy as an attachment.

Manage attachments |

Describe any major changes you've mada to this policy belew.
Assistance with housing &s alsa definad when 2 tenant receives & right to quit, a step prior to a formal eviction.

County and Tribal Nzton MFIP Blernizl Pervice Agreement Fogn 13 of 23

Performance Measures

Parformance-based funding is determined by a service area’s annualized Selif-Support Index value, Review the information and report
links in this section to see the effect of parfarmance on furding and reporting, besed on MN Statuts 2563.626. Subdivision 7.

Each year a benus to & service ares’s Consofidated Fund alocation will be based on its performance on the Self-Support Index In the
pravious Aprl to #arch year.

The thrae-year Self-Suppert Index (S-8I): This measure starty with all adufts recalving MFIP or DWP cash asalstanca In a quarter 2nd
tracks what percentage of them, thres years lzter, are no longer recelving famlly cash assistanos or ara working an average of 30 hours
# weak If still racalving cash esslstance. Those who left MFIP aftar reaching 60 counted months and those who left dus to 100 percent
sanction are only counted az & succacs If they worked an average of 30 howrs per wesk in thelr last menth of eligibiiitty or if they began
recelving Supplemental Securfty Incoma (SSI) after family cash assistance ended. To provide falr comparisens scross service areas, DHS
calculates a “"Range of Expacted Performance” for the S-SI thet Is based on locat casaload characteristics and economic cordltions. The
service area's Seif-Support Index valua |5 whather the sarvice arez was above, within, or balow Ita expacted Range,

Tha S§-SI and Range ore annualized for the four quarters In the April through March year anding In tha raporting year before the funding
yeaar. Sae the annualizad report on the MFIP Reports paga on the DHS wabsite for 2023

Annualized Eelf-Sunport Index [state me.ua). A sarvice sres with an annualized 5-51 lbwo' Its customized Range of Expacted
Performanca for 2023 wilf recelve & 2,5 percent borus added to #ts Consolldated Fund allocation for calendar year 2024.

If your service area Is recelving a bonus, congratulattons! Please share a suocess strategy here:

/e
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F. Measures (oontinues)

Raclal/Ethnic Disparities

& recialfethnic dlaperity Is defined as a one-year Self Support Index that Is flve or more percentage points lower for a non-white racial/athnic

proup than for the white group of MFTP/DWP-allgible adults In tha County/Tribal #ation or consortium. The report "Annuallred MFIP Performance

Measures by Raclal/Ethnic or Immigrant Group and by Ceunty, County Consortium, and Tribal Provider” is now avaltable st
mmM:lAnnmm._

To view your agency’s maasuremant, dick on the “S-51 Success Rata by Agancy™ bution. ﬂﬁwﬂbﬂnawumﬂummmmz
From the first drop down you can select your county, county consortium or Trbal Nation, If you nots any groups that are balow the ne
{indlcstad by & gresn bar)} your county, county consortium or Tribal ¥ation will answer the next question balow:

What stratagies and action steps for each of the groups below the disparities reference line do you plan to implement for the coming
blennlum to raduce thess digparities?

al

County and Tribal Nation MFIP Blannial Servica Agreesment

G. Program Monitoring and Compliance

1. *What procedures do you have In placa to ansure that program funds are being used appropdatsly a5 directed In law? Check all that apply.
|} Budget control procadures for spproving expenditures
) Cash management procedures for ensuring program Income is used for permitted acvitles
] Internal polices arcund usa of funds (l.e. participant support sanvices)

1

Z. *what procaduras do you have in place to ensura program policies ane followed and applled accurately? Chack alf that aoaly.
] Case consuitation
Sample care review by suparvisors
([} Sample case raview by lead worker/mentor
[ Sampie case reviews by pesrs
() othar - spacify: l

3. Effective August 1at, 2023, coumtles and Tribal Nations are no longer raquired to administer random drup tests to MFIP participants
who are convicted drug felons but may do so st tha county or Tribat Nation's apifon. If appllcable, what procedursa/polldes do you
have In place for admiristaring random drug tests to MFIP participants who are convicted drug felons as allowed by MU Stptute
256126 Subdlvinicn 17 Select one.

(> viritten pollcy within the MFIP unit

() Coordination with Corrections

{O Currertly establishing naw policy/procedure(s)

@ Other - spadfy: :BOIrﬂ approved to remove the Drug Felon tasting pollcy as 2 whole for 8 cash programs.

Submit & copy of your written policy as an attachmant.

| Manage attachments |
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H. Administrative Cap Waiver

Winnascta Family Investment Program (MFIP)} aflows counties to request a walver of tha MFIP administrative cap (crrently at 7.5%) for
providiing supported employment, uncompensated work, or 8 community work experlence program for 2 major segmant of tha county's MFIP
goputation. Countles that are operating such a program may requast up to 15% administrativa costs per MN Statute 251,626, Subdivision 2.

I your County/Tribal Nation Is itterested In applying for the walver for the coming blennlum, please complete the following four questions.
1. Dascribe the activity(s) you will provide.

fi

2. BExplain the reasens for the Increased adminksirative cost.

4000 charecters nmirnTu

3. Dasaiba the tarpet population and rumber of paople axpected to ba served,
4000 chamctars ramaining
4, Destribe how the unpald werk experisnca [s designed te Impart =iills and what steps are taken to halp
p_lﬂid:lntl move mEnpa!d work to pald work.,
County and Tribal Nation MFIP Blannial Service Agrasmant Paga M of21

1. Provider Choice

MFIP provisions require counties to provida a cholce of at sast two amploymant service providers avallable to partidpants uniess & worldorce
centar Is being utilized (MN Statute 256),50. Subdivision 8). Counties may request an excaption if mesting this requirement results In a financlal
hardship (MN Statute 256,50, Subdivision .

Does your Courty/Tiibal Natlon:
"'y Have at least two amploymant and tralning services providers. Go to Section 1.

i§ Hava a CaresrfForce center that prwldus muﬁlds employment and training sarvicas, offers multipla services options under
a collaborativa effort and can documaent that participants have cholca among lmplwnnnt and tralning services dasigned
to mest spedialized needs. Go to Saction 1.

(O Intend to submit a finenclal hardship request.

| Go to Budget section |



I. Provider Choice (continued)

Financlal Hardshlp Request

A financial hardship Is defined as a county’s inability to provide the minimum level of service for el programs If a disproportionate amount of
%Wmsdﬂaﬂdhndmmhmmmhmmﬁwdﬂmmpwmmmmtm providars or the cost of contracting
a workforca center.

To request approval of a financlal hardshlp exception from the cholce of prwidcr requirement, pleass provide the following Information.

1. I the County/THban Natlon had a cholce of providers In calendar year 2023, destriba:
« factors that have changed which Indicate a financial hardship,

. the hardship Is expected to d
. mmagd:udadpth hardship, nm!ml&m dellvery of employment services the best financlal option for the
County/Tribal Nation.

60 dmm‘mng-

2. Summarize options axplored by the courty, Incduding use of ather parinars In & woriderce canter or othar community agendes,
such as a Community Action Program or a technical college. The summary should also include:
;mﬁmdu:dmdm prevent tha County/Tribai Nstion from utiiling these optionz and includs a cost analysis of each option
: &n
» the process used to datermine the cost of cther options (RFP or other County/Tribal Natlon process).

3. ¥ tha County/Tribai Natlon proposes to directly dellvar MFIP employment services, provide a budget and staffing plan that dearly
Indicates consofidated funda will not be used to suppiant County/Trbal Nation funds. The description should induda Information
sbout what steps will ba taien to ensure that staff hava the experience and sidtis to defiver employment services.




2. Budget

Click on the link below to review your service area’s 2024 MFIP aliocation and Federal Funding Scurcas:

MEIE Consolldated Fund (PDF

mu budgat table below, Indicats the amourit and peroerﬁnu fnr wach lbem Hsted for the budget fAine tems for calendar years 2024-2025.
note:

 Refer to tha 2024-25 Minnesota Famlly Investmant Program (MFIP} Blennial Service Agreament (BSA} Guidelines Bullatin saction,
“Allowahle Services undar MFIP Consolidated Fund.”

s Total parcent must equal 100.

» Income malntenance administration Is reasonable in comparizon to the whole budget,

» Ensure the Emergency Assistance/Crisls Services plan Is induded If funds are aliocated.

= All services must be an aliovable expenditure under the MFIP Consolidated Fund.

s Aliocation amounts must ba spent by the end of calendar yeas, remaining amounts does not roll ovar Into the following year.
« Madical expenditures are NOT allowable,

« Emall Arina Preston at Arina. Prestonatate.mn.ug, If you need sssistance or have questions with tha budget section.
2024 Budget )

Budgeted Amount  Percent Lina Items

1595%  Employment Services (DWR)
| 65,213.00 | 50.05%  Empioymant Services {MFIP)

3,000.00 | 2.34%  Emergency Services/Crisis Fund

T 9,600.00 7.50%  Administration (cap at 7.5% or up to 15% with an approved adminstrative cap walvar)

| 20,767.00]  23.26%  Income Malntenance Administration

::l 0,00%  Incemtives (Inchuds the total smount of fundr budgatad for participant incantives but dorit Inchude support sarvicas harm)

:| 0.00%  Under 200% Sarvices
|:] 0.00%  Capital Expenditures
— TR

$127,005.00 100.00% Toin!

2025 Budget
Budgeted Amount Parcent Una Itams

20,41500]  1595%  Employment Services (CAYP)

ss.z:a.o_o: 50.05%  Employment Services (MFIP)
- 3,000.00] 2.34%  Emergency Services/Crisls Fund

9,600.00 | 7.50%  Adminstration (cap at 7.5% or up to 15% with an approved adminstrative cap waiver)

23.26%  Income Maintenance Administration

: 0.00%  MCENtVEs (ncds the tutal emaunt of fonds budgatad far particpant Incentivas buk dor't Inciude zupport sacvices hare)

_| 0.00%  Under 200% Services

| 0.00%  Capitel Expenditures

' — 0.00%  Other; |

$127,995.00 100.00%  Total




K. Certifications and Assurances

Pubiic Input

: Prior to submission, did the County/Wibal Nation solidt public input for at least 30 days on the contents of the agresmant?
¥ Ko (W) Yes

Wes publlc lnput recalved?

Qo O Yes

1f recelved but not usad, please explain,

—
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Service Agreement Certification

[:] Checking this box certifies that this 2024 - 2025 MFIP Blennial Service Agreamant has bean prepared as raquirsd and
approvad by the County/Tribal Nation board(s) under the provislons of Minnesota Statutas, saction 256). In tha box
balow, state tha name of tha chair of the County/Tribal Nation board of commissloners or authorized designee, thelr
maliing address and the nama of the county.

DATE OF CERTIFICATION RAME | D4ATR OR DEGIGNEE) COUNTY/TRIER
[ | | |
* NAILING ADGRESS " ooy BTATE " Zip CODR

L 1L JE 11 |

If your county/ribal agency Is unable to complete your BShA by October 15th, 2023, you will need to request an extension by emaling
Jonathan Hausman@staia mn.us- Pease provide sddidenal Information about why you were not abla to compete this form.

Save or Submit

To save your work, dick the 'Save Form for Later’ button. Your information will be szved, and you may finish the form iater
To submit your information to DHS, dick the ‘Submit Final Form' button.

| Save Form for Later | Submit Final Form |



